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MINISTRY OF FINANCE AND THE EMBASSY OF THE 

KINGDOM OF THE NETHERLANDS IN ETHIOPIA VISITED 

BENEFIT-REALISE PROGRAMME INTERVENTION AREAS 

A delegation of 23 from the Ministry of Finance (MoF), the Embassy of 

the Kingdom of the Netherlands (EKN) in Ethiopia and North Wollo zonal 

and woreda offices visited BENEFIT-REALISE programme interventions, 

in Eastern Amhara Regional State of Ethiopia on March 11 and 12, 

2021. The delegation included Thijs Woudstra, Deputy Ambassador, 

EKN; Kokeb Misrak, Bilateral Director, MoF; Simachew Zelalem, 

European Countries Cooperation Team Leader, MoF; Aytenew Tatek, 

Water Policy Officer, EKN; Dr. Abebe Girma, President of Woldia 

University and Dr. Solomon Abegaz, Vice President of Research and 

Community Service of Woldia University.  

 

The field visit, was intended to showcase the programme’s 

achievements in 

I. Introduction and demonstration of new crops and improved 

varieties with good agricultural practices to improve the 

productivity of PSNP farmers who live in moisture stress areas; 

II. Promotion of dietary diversity, Nutrition Sensitive Agriculture 

(NSA) and home gardening activities to promote vegetable and 

fruit consumption to address micro nutrient deficiencies and 

generate income;   

III. Business model activities (small scale poultry production and 

small ruminant fattening business) pilots implemented to build  

resilience of households and promote job creation; and 

IV. Strengthening of seed business groups and facilitation of 

linkages with government institutes (research and extension) 

and other NGOs to ensure availability of improved and quality 

seed. 

 

The 1st day visit was at Habru woreda, where the programme efforts 

focused on introduction and demonstration of new improved papaya 

variety (Maradol) and home gardening practices; demonstration of 

Orange Fleshed Sweet Potato (OFSP) to address deficiency of Vitamin-

A; and validation and demonstration of bio-fortified haricot bean 

varieties to address Fe and Zn deficiency in the area. The programme 

provided seed and technical support that resulted in improved dietary 

diversity of households and generation of additional income from the 

sale of the surplus produce.  

     Continued on the next page  
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The programme also facilitated the process of 

acquiring a license/ certificate of Competence 

(COC) for potato tuber seed production from 

quarantine authority. Currently, the cooperative is 

offering a seed credit and threshing service with 

reasonable price to its members and the 

surrounding farmers. 

 

During the visit, the team had an opportunity to 

talk with beneficiary farmers, development agents, 

SPC management and members and government 

extension staff from the woreda office of 

agriculture. They heard how farmers are excited 

about the introduction of new crop varieties that is 

allowing them to close food gap months, address 

their household nutrition deficiency, and increase 

their income. The youth and women were 

appreciative of the lessons and support that 

encouraged them to have business oriented 

thinking that is allowing them to earn money to 

meet their daily needs. All of the visited 

households confirmed for the visitors, they are 

ready to graduate from PSNP.   

 

The SPC members repeatedly thanked the 

programme for the construction of DLS and the 

provision of MCT, a labor saving technology that is 

highly contributing to their efficiency in threshing 

triticale crops. According to the SPC members, 

traditionally it took them a minimum of four days 

to thresh a hip of triticale, but with the MCT it took 

less than an hour. 

 

Continued from previous page  

 

On the 2nd day, they visited pilot business model 

activities (small scale poultry production and small 

ruminant fattening) that contributed to youth job 

creation and women resilience building. The pilot 

business models involved stakeholders’ identification 

and networking; capacity building on poultry production 

and small ruminant fattening techniques; provision of 

innovation grant for pullet and goats  through credit 

(RUSSACOs); capacity building on business 

management, marketing; and provision of technical 

support in the form of coaching and follow up.  

 

The programme proved that both poultry production 

and fattening are ideal businesses that require minimal 

investment for creating a steady job for unemployed 

youth and women. Within a year, the youth and the 

women who participated in the interventions were able 

to generate an average of net 3514 and 2830 Birr per 

month from sale of egg and the fattened sheep 

respectively. The youth and women are now meeting 

their essential daily needs and can be considered as 

candidates for PSNP graduation.  

 

The delegation also visited Ediget Lehizb Seed Producer 

Cooperative (SPC), one of the SPC supported by the 

programme since 2019. The programme provided early 

generation tuber seed of potato and innovation grant 

for Diffuse Light Store (DLS) construction and Multi-crop 

Thresher (MCT); capacity building on techniques of seed 

production and marketing; and technical support in the 

form of coaching and follow-up.  
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At the end of their visit, there was a short reflection session where 

participants appreciated the field visit that allowed them to better 

understand how the BENEFIT-REALISE programme works at 

grassroots level and the good design of the interventions that can be 

used as a benchmark for wider scaling. They appreciated the 

programme approach that identifies best practices through the 

process of validation and demonstration based on the performance of 

crop varieties and farmers’ preference. The good alignment of the 

interventions with other initiatives, especially the partnering and 

linkage with other local stakeholders like research, cooperatives/

RUSSACO, agro-dealers, designed to ensure sustainability of the 

programme impacts. 

 

 

BUILDING RESILIENCE AND EMPOWERING WOMEN THROUGH GOAT 

FATTENING BUSINESS  

With an objective of enhancing the resilience of PSNP households and empower women, BENEFIT-REALISE 

Haramaya University cluster piloted a goat fattening business using revolving loan scheme in East 

Haregre. The pilot was implemented in collaboration with woreda BoANR, Cooperative Promotion Office and 

Rural Saving & Credit Cooperatives of the respective kebelles.    

 

Ashu Mohammed Yesuf, is a 40 year-old mother 

of five, two of them already married. As one of 

the beneficiaries selected for the goat fattening 

intervention in Ido Balina, she received five 

goats, 50 kg concentrated feed, 20 liters 

molasses and 20 liters Effective Microorganism 

in July 2020. She was also trained in goat 

fattening and feeding management. In March 

2021, she had four well fattened goats. She 

said, “Before I owned these goats, I had nothing 

and I relied on PSNP support. Now, I feel 

wealthy, I am wealthy. I am building my 

household asset I can depend on. Since I 

received the goats I sold only one to cover the 

cost of my son’s wedding. And the four I have 

now, I can sell them for 10,000 – 12,000birr, I 

am just waiting until Arafa-Muslim Holiday to get 

peak price.  I am confident I can fully refund my 

loan and look forward to a brighter future. “  

Juhara Abdi, a 30 year-old mother of two is a 

PSNP supported woman who was selected for 

the goat fattening pilot. She depended on 

PSNP to feed her family. She said, “The goats 

mean a lot to me, since they helped me at a 

time I faced a big challenge. A few months 

after I received the five goats, feed and train-

ing, I got seriously ill. I would not have been 

able to recover this fast if it was not for the 

goats. I sold two of them to cover my medical 

expenses and take care of myself. As you see, 

I have two now that are well fed and fattened 

and I want to continue doing this, since it is a 

profitable business.”  
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AGRICULTURAL 

PRODUCTION 

Soya bean value chain development was one the focus 

areas for BENEFIT programmes (ISSD, SBN, CASCAPE, 

and ENTAG) over the last four years (2016-2020). The 

programmes worked on promoting soya bean on 

subsistence level farming to ensure food security and 

improved nutrition, improve commercially oriented 

production and collaboration and linkage among 

stakeholders in the value chains to increase export.  

 

Major activities focused on validation and 

demonstration of Best Fit Practices (BFPs), provision of 

improved seed, organizing soya bean platform 

meetings to facilitate collaboration among soya bean 

buyers and sellers, and promotion of soya bean as 

rotation crop in sesame dominated production and 

market systems etc. In 2020, the programmes 

conducted a rapid assessment to better understand 
COVID-19 effect on the soybean value chain and 

produced a report that focused on soya bean access to 

input, production, mobility and market. 

 

In the last few months, BENEFIT programmes (mainly 

ENTAG and SBN) have been working with Agricultural 

Transformation Agency (ATA), Amhara Bureau of 

Agriculture (AmBoA), Amhara Regional Agriculture 

Research Institute (ARARI) and Pawe Agriculture 

Research Institute to respond to the ever increasing 

demand for soya bean by agro-processing companies, 

specifically those in the Bure Agro-Industrial Park 

(AIP). The annual soya bean demand of the three 

companies in Bure is nearly 4 million metric ton. 

However, country-wise, annual soya bean production is 

estimated to reach only 130,000 metric ton. Out of this 

about 50-60% or 60 to 80 thousand metric ton 

production is coming from the Amhara region.   

 

In response to the increasing demand, the AmBoA is 

planning to produce soya bean on more than 

134,363ha and harvest nearly 380,000MT seed in the 

2021 cropping season. To realize the plan, the AmBoA 

developed a soya bean production and marketing plan 

and requested ATA, BENEFIT, universities and other 

development partners to support technically and 

financially. The major areas of support needed is 

training of experts and farmers, technical 

backstopping, support in purchasing and distribution of 

seed, fertilizer and pesticides; and provision of row 

planters and threshers.  

 

During a recent stakeholders meeting held on March 

18, 2021 in Hawssa, BENEFIT-SBN shared its 

experience in soya technology demonstration and 

scaling and its success in introduction of financial 

products.  

The effort started as a means for minimizing the 

effects of sesame mono cropping. Farmers’ 

persistently complained of sesame yield decline, soil 

fertility degradation and pest (weed, insects and 

disease) build-up. Therefore, two pulse crops (soya 

and mung bean) were included in the rotation 

system of five crops (sesame, sorghum, and cotton, 

soya- and mung- bean). Different soya bean and 

mung bean varieties were tested and the selected 

ones were further demonstrated and scaled.  

 

During scaling, seed of improved varieties (Afgat, 

Gisham, and Gizo) were multiplied and distributed to 

selected farmers for growing on larger plots and at 

the same time serve as a seed source. Market 

linkage was created with the unions to collect the 

produce and sale to food and feed processing 

companies in Addis Ababa. This triggered more 

farmers to grow soya bean on larger plots, including 

commercial ones.  

 

When demand was high, seed of varieties Belesaa 

95, Awassa 95, and Ethio-Yugoslavia were 

purchased from Pawe research centre and 

distributed to commercial farmers for growing on 

more than 5 hectares. Meanwhile, production 

manual was prepared, and training was provided to 

experts and farmers along with the sesame and 

sorghum production packages. Technical 

backstopping was also provided to farmers during 

crop development, harvesting, threshing, and 

marketing. The experiences on recipe and food 

preparation, organizing women groups for 

processing and marketing soya based products, 

financial literacy/cost recording and facilitating input 

and marketing finance were shared with workshop 

participants.  

 

The meeting was relevant to give feedback on the 

draft plan, and identify quick wins, short and long 

term recommendations. At federal level ATA is 

working on the document to promote soya bean to 

Agro Commercialization Cluster (ACC) commodity 

taking into account its importance in sector 

transformation, employment creation and income 

generation. When approved, it will take the 11th 

position among the country’s strategic crops.   

 

BENEFIT was requested to provide technical support 

(training, technical backstopping, monitoring and 

evaluation) and creating producer-processor market 

linkages (facilitating contract farming 

arrangements). 

BENEFIT’S CONTRIBUTION TO IMPROVE SOYA BEAN VALUE CHAIN                       

DEVELOPMENT IN AMHARA REGION  
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INTRODUCING MULTI-CROP 
THRESHER (LABOR SAVING   
TECHNOLOGY) IN NORTH WOLLO  

Crop production in Eastern Amhara, in 

general in Ethiopia is small-scale and non-

mechanized that demands heavy human 

and animal power. Traditional method of 

using animal power for threshing results 

not only in significant quantity and quality 

losses but also is time consuming and 

laborious. Despite the important benefits to 

farmers, improved technologies are not 

readily available for the farming community 

in Eastern Amhara. 

 

In response to this, BENEFIT-REALISE 

Woldia University cluster introduced and 

promoted a mechanical multi-crop thresher

-model 2020 fabricated by an Indian agro 

machine industry named Paracash. The 

project provided the thresher to farmers in 

North Wollo Zone Woldia woreda through 

Ediget-Behibret Seed Production & 

Multiplication farmers’ cooperative. In 

addition to reducing postharvest loss, 

saving labor and time, the machine is 

highly relevant in improving the seed 

quality of the seed multiplier cooperative.  

 

Farmers have started using the threshing 

machine for cereal crops, mainly wheat. 

The multi-crop thresher has a capacity of 

threshing 2.5 quintals of grain per hour, 

with 1.5 liter fuel consumption. Farmers 

testified that they are saving a considerable 

time and labor using the machine. 

Threshing of quintals of wheat is now 

taking about 3hrs compared to the 

traditional method that took 7 oxen days 

and 4 man days. 

 

Abebe Tebekawis one of the farmers who 

used the threshed said “I have finished 

threshing and collected grains of 5.5Qt 

wheat crop within 3 hours that used to take 

at least two days using the traditional 

animal threshing method. In addition, the 

grains are cleaner, no breakage and no 

dust making it perfect to be used as seed. 

We are thankful to the REALISE Project in 

Woldia University Cluster. 

 

Sete Fentagegn, Ediget Behibret’s Seed 

Production and Multiplication Cooperative 

Chair Person said, “We give priority to 

member farmers of the cooperative to 

ensure we provide improved crop seeds in 

future. But we are also giving the service to 

other farmers. Member farmers are 

requested to pay about ETB 100 birr and 

those who are not members are paying birr 

125 per hour.” 

 

In response to the request of the Embassy of the Kingdom of 

the Netherlands, BENEFIT-ENTAG implemented a one and half 

year pilot that aimed at linking fresh graduates in fields related 

to agriculture, with agribusiness companies in Ethiopia. The pilot 

was developed to in-house train and capacitate young 

graduates. Through this initiative, 189 agricultural graduates 

(35% female, 65% male) were assigned to 88 agribusiness 

companies from 1 August 2018 to 31 December 2019. In 

addition to four months of job training, about 90% of them also 

received entrepreneurship training. 

 

At the end of the pilot, the programme shared its achievements, 

challenges and lessons learned with stakeholders interested in 

job creation projects/initiatives to use as input in their 

interventions – one of them Maastricht School of Management 

(MSM). The University approached BENEFIT-ENTAG in 2019, to 

get an input in designing an intervention on capacitating ATVETs 

and linking their graduates with agribusinesses. The project 

lessons were found very useful and were used to finalize its 

project design and start its intervention in 2020. 

 

Following this, the Bright Future for Agriculture (BFA) project of 

MSM invited BENEFIT-ENTAG to its planning workshop on Jan 

26, 2021, to share its experience with participants from ATVETs, 

universities, agribusinesses and education bureaus. The 

information shared was used to further refine their planning. 

BENEFIT-ENTAG SHARED ITS INTERNSHIP            
PROJECT EXPERIENCE WITH MSM AND OTHER 
STAKEHOLDERS 

PUBLICATIONS 
 

Agricultural Sector Transformation is Teamwork: A book 

about the experiences of the sesame business network  

(SBN) in Northwest Ethiopia  

In the past eight years (2013-2020), a team of Ethiopian and 

Dutch professionals, together, with the evolving network of 

actors developed a comprehensive approach for sustainable 

and inclusive agricultural development. The book looks at the 

many challenges and opportunities for transforming the 

sector, to the benefit of farmers and stakeholders involved.  

https://benefitethiopia.files.wordpress.com/2021/01/benefit-

sbn-book-2020.pdf 

 

BENFEIT-REALISE Stories of Change  

BENEFIT-REALISE published a booklet ‘Stories of Change’ that 

showcase local level evidence of successes the programme 

achieved over the last two years. The stories focused on crop 

productivity and bridging food gap months: nutrition-sensitive 

agriculture for enhanced diet diversity: social inclusion and 

resilience building; and environmental sustainability. Read the 

stories at  

https://benefitethiopia.files.wordpress.com/2021/04/benefit-

realise-stories-of-change-booklet-final-for-print.pdf 

 

ENTAG Impact 2016-2020 

ENTAG published a booklet ‘ENTAG Impact 2016-2020’, that 

highlights the programme’s impact achievements in the area 

of font desk and technical support, platform meetings, B2B 

and market linkage, innovation fund, PSA support and 

Internship programme.  https://

benefitethiopia.org/2021/05/06/entag-impact-2016-2020/ 

https://benefitethiopia.org/2021/02/21/introduing-multi-crop-thresher-labor-saving-technology-in-north-wollo-zone-wadila-woreda/
https://benefitethiopia.org/2021/02/21/introduing-multi-crop-thresher-labor-saving-technology-in-north-wollo-zone-wadila-woreda/
https://benefitethiopia.org/2021/02/21/introduing-multi-crop-thresher-labor-saving-technology-in-north-wollo-zone-wadila-woreda/
https://benefitethiopia.org/2021/02/08/benefit-entag-shared-its-internship-project-experience-with-msm-and-stakeholders/
https://benefitethiopia.org/2021/02/08/benefit-entag-shared-its-internship-project-experience-with-msm-and-stakeholders/
https://benefitethiopia.org/2021/02/08/benefit-entag-shared-its-internship-project-experience-with-msm-and-stakeholders/
https://benefitethiopia.org/2021/01/05/agricultural-sector-transformation-is-teamwork-a-book-about-the-experiences-of-the-sesame-business-network-sbn-programme-in-northwest-ethiopia/
https://benefitethiopia.org/2021/01/05/agricultural-sector-transformation-is-teamwork-a-book-about-the-experiences-of-the-sesame-business-network-sbn-programme-in-northwest-ethiopia/
https://benefitethiopia.org/2021/01/05/agricultural-sector-transformation-is-teamwork-a-book-about-the-experiences-of-the-sesame-business-network-sbn-programme-in-northwest-ethiopia/
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INSTITUTIONALIZATION 

BENEFIT-REALISE HELD THREE REGIONAL AND A NATIONAL INSTITUTIONALIZATION           
WORKSHOPS TO ENSURE CONTINUED USE OF ITS ACHIEVEMENTS 

In the last three months, one of BENEFIT-REALISE’s 

efforts focused on strengthening institutional 

embedding to ensure continuity of the programme’s 

three years achievements. The programme 

conducted three regional institutionalization 

workshops in three regions in the month of February 

2021, and a national conference on March 26. 

  

BENEFIT-REALISE agenda on institutionalization 

started at the inception of the programme with clear 

working modalities. The following measures were 

taken to build trust and strong working relations with 

key partners.  

 Establish a National Advisory Board with 

members from Food Security Coordination 

Directorate and Extension Directorate of MoA 

and Ethiopian Institute of Agricultural 

Research;  

 Establish a Regional Advisory Board (BoA, 

RARI, hosting universities and regional PSNP); 

 Placement of seconded staff (BoA, RARI and 

regional PSNP) who allocated 50% of their 

time to share REALISE experience and lessons 

with their institutions; 

 Joint planning, implementation and M&E 

(multilayer and iterative process); 

 Establish and join relevant existing technical 

committee meetings and commodity 

platforms; and  

 Strengthen /establish seed producers 

cooperative (LSB, cooperatives).  

 

Regional workshops for institutional embedding 

 

The regional workshops were organized to share 

major programme results and lessons with regional 

partners, and facilitate institutionalization at region 

level. Relevant regional stakeholders’ including high 

level officials from hosting universities, BoA, RARIs, 

regional PSNP offices and NGOs participated in their 

respective workshops. During the workshop the 

participants discussed criteria for innovations to 

institutionalize; and agreed on institutionalization 

framework.      

 The Amhara region workshop was held on 13-14 

February 2021 in Gondar, gathering stakeholders 

working with Bahir Dar and Woldia University 

clusters.   

 The Oromia region workshop was held on 25-26 

February in Dire Dawa. Stakeholders working 

with three University clusters (Arsi, Haramaya 

and Oda Bultum) attended the workshop. 

 The SNNP region (with Sidama) workshop was 

held on 26-27 February in Hawassa where  

stakeholders working with Arba Minch and 

Hawassa University clusters attended.   

In Amhara region the participants set priority to 

institutionalize one 'timad' package, community 

based-decentralized seed system and to promote 

BFPs in bread wheat, sorghum, bio-fortified haricot 

bean, Tef, mung bean, potato, faba bean, food 

barley, home gardening, fruit trees (papaya and 

passion fruit), poultry and small ruminant fattening 

for youth to promote job creation and resilience. 

  

For SNNP and Sidama Regional States, the entry 

point for institutionalizations were zones and 

woredas (not region). Priority for institutionalization 

was set to promote BFPs in maize-common bean 

intercropping, hybrid maize, faba bean, food barley, 

OPV maize, finger millet, sorghum, vegetable and 

fruit, Irish potato, Desho grass, common bean, 

strengthening seed system and promoting labour 

saving technologies (thresher and esnet scraper) 

and small scale poultry production for employment 

creation. 

 

In Oromia, regional institutions made a clear division 

of roles and responsibilities with a timeframe to start 

the institutionalization process. They agreed in 

promotion of BFPs in maize, common bean 

intercropping, double cropping, one timad package 

(Potato and bread wheat), sorghum varieties, 

common bean varieties, white fleshed sweet potato, 

orange fleshed sweet potato, papaya, bread wheat, 

onion, home garden, finger millet, mung bean, 

chickpea, teff, improved seed storage and seed mini 

packaging, small scale poultry production and small 

ruminant fattening, and youth based nursery 

business.  

 

The Amhara region produced a workshop 

communique, issuing official statement on the 

following  

1. BENEFIT demonstrated the positive 

contribution of involving knowledge and 

technology powerhouse which are missing in 

PSNP IV implementation modalities.  

2. Established a functional platform brought 

together key development actors.  

3. The key achievements and evidence 

generated need proper documentation and 

cascading to all PSNP areas.  

4. The advisory board structure follows the 

golden triangle model of Wageningen 

University. However, the private sector role 

should be strengthened.  

5. BENEFIT addressed the first generation issues 

in PSNP with adequate evidence but the next 

phase should be designed with a clear focus 

on graduation. 

https://benefitethiopia.org/2021/03/09/benefit-realise-held-three-regional-institutionalization-workshops-to-ensure-continued-use-of-its-achievements/
https://benefitethiopia.org/2021/03/09/benefit-realise-held-three-regional-institutionalization-workshops-to-ensure-continued-use-of-its-achievements/
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The one-day national conference held on March 26 at 

Swiss Inn Nexus Hotel in Addis Ababa, Ethiopia, was 

organized to share the programme achievements and 

discuss key institutionalization issues to ensure the 

effective and timely integration of the programme BFPs 

and approaches into existing systems. Over 35 

participants representing government organizations, 

universities, research institutions, NGOs, the World Bank 

and the programme staff attended the conference. 

Participants from WCDI, WENR, ISRIC, the World Bank 

and Mekelle University joined the meeting virtually.  

 

The conference was a great opportunity to acknowledge 

the contribution of partners in the overall success of the 

programme, and identify major institutional issues that 

need attention. The discussions followed the following 

presentations from key stakeholders  

1. Contributions of Bilateral Programmes to National 

Development Agendas: the case of BENEFIT-

REALISE – Dr. Mandefro Nigussie, CEO ATA 

2. BENEFIT-REALISE programme approaches, key 

achievements, institutionalization process and 

lesson learnt – Dr. Tewodros Tefera, BENEFIT-

REALISE Manager  

3. Institutional innovation in the making of ‘one timad’ 

package: The joint experience of MoA with BENEFIT-

REALISE - Mrs. Yenenesh Egu, Director of Extension 

Directorate, MoA 

4. Towards Realising Sustainable Agricultural 

Livelihood in PSNP areas: snapshots of innovations 

from BENEFIT-REALISE - Dr. Ermias Abate, DDG, 

Amhara Regional Agricultural Research Institute 

(ARARI) 

5. Institutionalization of innovative approaches in the 

making: The case of IRM and soil mapping joint 

activities with BENEFIT-REALISE - Ephram Mesfin 

from MoA 

 

The unique components of the programme that was 

appreciated by the participants included (i) the design 

process that was based on lessons from relevant 

programmes, baseline data and scoping studies; (ii) 

context specific, clear targets and innovation pathways; 

(iii) the programme’s unique institutional arrangement; 

(iv) the strong partnership & coordination; (v) strong 

leadership and regular communications; (vi) inclusion of 

cross cutting issues (climate, nutrition, youth, and 

women); and (vii) its focus on the institutionalization 

process.   

Discussion highlights  

 

Challenges 

 The project is designed for proof of concept 

but the achievements raised unsigned demand 

such as institutionalization, graduation of 

PSNP households, exit strategy, etc. 

 Time constraint to address emerging issues 

that need policy actions and institutional 

arrangement (e.g., one timad package, micro 

packaging, financial inclusion) 

 Desert locust infestation in some of our target 

woredas  

 Seed shortage and quality issues for some 

crops and varieties  

 Turnover of partners institutions key staff  

 Security concerns  

 COVID 19 related partial lockdown and 

mobility restriction  

 

Key lessons 

 BENEFIT-REALISE produced sufficient evidence 

that can be fed in the design of PSNP V 

 The key achievements of BENEFIT-REALISE 

demonstrated the possibility of food self 

sufficiency and nutrition security (with 

potential for graduation) 

 Engaging knowledge and research powerhouse 

as key stakeholders is critical to address 

challenges of PSNP households  

 Engaging partners from inception period of 

programmes supports institutional embedding  

 

At the end of the conference, the MoA Extension 

Directorate affirmed its commitment to lead the 

mainstreaming of customized extension packages 

on ‘one timad’ package and follow up on inclusion 

of BFPs within the national extension packages. In 

the remaining time, the programme will continue 

facilitating the institutionalization process with 

relevant stakeholders and high-level officials. 

During regional institutionalization workshop 

universities, BoA and regional Agricultural 

Research Institutes have shown their commitment 

to embed some of the BFPs and approaches in 

their routine mandates.   



 

  

The Integrated Seed Sector 

Development Programme in 

Ethiopia (ISSD Ethiopia) 

aims to improve female and male smallholder 

farmer access to and use of quality seed of 

new, improved, and/or farmer preferred 

varieties to sustainably increase agricultural 

productivity.  https://issdethiopia.org/ 

CApacity building for SCaling 

up of evidence-based best 

practices in Agricultural 

Production in Ethiopia 

(CASCAPE ) was designed for Capacity building 

for scaling up of evidence-based best practices 

in agricultural production in Ethiopia. https://

www.benefit-cascape.org/ 

Dawit Alemu (PhD) 

BENEFIT Manager, Ethiopia 

dawitalemu.benefit@gmail.com  

  
www.BENEFITethiopia.org 
 

The Bilateral Ethiopia-Netherlands Effort for Food, Income and 

Trade (BENEFIT) Partnership unites five programmes (ISSD, 

CASCPAE, ENTAG, SBN and REALISE). The BENEFIT Partnership 

works to help achieve increased quantity and quality of sustainable 

agricultural production, improved markets and trade and 

strengthened enabling institutional environment for the 

agricultural sector for rural people in Ethiopia. It is funded by the 

Embassy of the Kingdom of the Netherlands and is implemented 

with support from Wageningen University and Research (WUR).  

Amsalu Ayana Aga (PhD) 

BENEFIT-ISSD Ethiopia Manager 

aga.amsaluayana@gmail.com  

+251 91 184 2210 

Eric Smaling (Prof.) 

BENEFIT-CASCAPE Coordinator  

eric.smaling@wur.nl 

+31-317-485277  

Eyasu Elias (PhD) 

BENEFIT-CASCAPE Manager 

eyuelias@gmail.com 

+251 91 121 6258 

Monika Sopov 

BENEFIT-ENTAG Coordinator 

Monika.sopov@wur.nl 

+31 317 481406 

The Ethiopia- Netherlands 

Trade for Agricultural 

Growth (ENTAG) is a project 

initiated to support 

agribusinesses & entrepreneurs operating in 

Ethiopia in specific and develop the agricultural 

sector in general. http://entag.org/ 

Helen Getaw 

BENEFIT-ENTAG Manager 

helengetaw@gmail.com 

+251 911488453 

Sesame Business Network 

(SBN) aims to create a 

competitive, sustainable and 

inclusive sesame sector 

development for farmers’ income improvement 

and spill-over effects. https://sbnethiopia.org/ 

Ted Schrader 

BENEFIT-SBN Coordinator 

ted.schrader@wur.nl 

+31 623 205 292 

Geremew Terefe (PhD) 

BENEFIT-SBN Manager 

geremew.sbncoordinator@gmail.com 

+251 91 111 3897 

Tewodros Tefera (PhD) 

BENEFIT-REALISE Manager 

teferatewodros@yahoo.com  

+251 92 162 8030 

Remko Vonk 

BENEFIT-REALISE Coordinator 

remko.vonk@wur.nl 

+31 645 204 837 

The BENEFIT Partnership Address   For more information:  

SAN Building 2nd Floor                        info@benefitethiopia.org     or       Selome Kebede 

Bisrate Gebriel Square   +251 911629149                      BENEFIT Senior Communication Officer 

Woreda 03, Kebele 05                         www.benefitethiopia.org               Selome.benefit@gmail.com 

Nfas Silk Laphto Subcity                       

Irene Koomen (PhD) 

BENEFIT Coordinator, WUR 

irene.koomen@wur.nl  

Gareth Borman  

BENEFIT-ISSD Ethiopia 

Coordinator 

gareth.borman@wur.nl 

+31 (0)317 486863 

Realising Sustainable 

Agricultural Livelihood 

Security in Ethiopia 

(REALISE) aims to contribute to sustainable 

livelihoods through the introduction of 

improved farming practices, innovations and 

social experiments to strengthen the current 

Productive Safely Net Progamme (PSNP) in 

Ethiopia. https://benefitrealise.org/ 


